
 

February 11, 2014 – Walworth County Board Meeting 

 

Report of the County Clerk Regarding 

 Communications Received After the Agenda Mailing 

 

The following items were placed on Supervisors’ desks and are attached to this cover 

sheet: 

 

 Resolution No. 86-02/14 – Approving a Collective Bargaining Agreement By 

and Between Walworth County and the Deputy Sheriffs Association for the 

Period of January 1, 2014 to December 31, 2014 – Vote Required:  Majority 

(Recommended by the Human Resources Committee 5-0) 

 Claim – Steven M. Spangler – To be referred to the Executive Committee 

 Correspondence from Jeffrey Karbash in regard to his opposition of Walworth 

County taking over health inspections from the State of Wisconsin – To be 

referred to the Health & Human Services Board 

 Correspondence from Supervisor Joe Schaefer in regard to his opposition of 

Walworth County taking over health inspections from the State of Wisconsin – 

To be referred to the Health & Human Services Board 

 Correspondence from Supervisor Jerry Grant in regard to health inspections – To 

be referred to the Health & Human Services Board 

 Correspondence from Dave Hills in regard to his opposition of Walworth County 

taking over health inspections from the State of Wisconsin – To be referred to the 

Health & Human Services Board 

 Correspondence from Ronnie and Stephanie Mikrut in regard to their opposition 

of Walworth County taking over health inspections from the State of Wisconsin 

– To be referred to the Health & Human Services Board 

 Correspondence from Governor Scott Walker acknowledging receipt of 

Walworth County resolution – To be placed on file 

 Walworth County Aging & Disability Resource Center News, February 2014 – 

To be placed on file 
  

 

 

 

 

 

 

 

 

 

These items were received after the agenda mailing before the meeting.  Other items that 

were placed on the Supervisors’ desks at the meeting are not included on this report.  Please 

contact the County Clerk’s office for information regarding those items. 

County Clerk 
 
 

Kimberly S. Bushey 
County Clerk 

100 W. Walworth 
PO Box 1001 

Elkhorn, WI  53121 
262.741.4241 tel 
262.741.4287 fax 

 



Resolution No. 86-02/14 
Approving a Contract Settlement Agreement by and between Walworth County and the 

Deputy Sheriffs Association for the Period of January 1, 2014 to December 31, 2014 

1 Moved/Sponsored by: Human Resources Committee 
2 

3 WHEREAS, representatives of county management and the Deputy Sheriffs Association 
4 ("Union") bargaining representatives have reached a tentative agreement on a one-year successor 
5 agreement to the collective bargaining agreement which expires on December 31, 2011; and, 
6 

7 WHEREAS, the Human Resources Committee recommends ratification of the tentative 
8 agreement ("Agreement"), a copy of which is attached hereto, for the contract period of January 
9 1,2014, through December 31, 2014. 

10 

11 NOW, THEREFORE, BE IT RESOLVED that the Walworth County Board of Supervisors 
12 does hereby ratify the terms of the Agreement. 
13 

14 

15 

16 Nancy Russell Kimberly S. Bushey 
17 County Board Chair County Clerk 
18 

19 

20 Action Required: Majority _--=X'-=----_ Two-thirds ___ Other --
21 

22 County Board Meeting Date: February 11,2014 

Policy and Fiscal Note is attached. 

R7J//l[ro~-:~t~,s:';on 2-9' offue walwo_rt--,--~,---C-,-o_u_n.LA-:-'C""~lL-d"'le.-L-~....~....~",-r_din_an_c_e_s:_-=-__ 

David A. Bretl iate Nicole Andersen Date 
County Administrator/Corporation Counsel Deputy County Administrator - Finance 

Ifunsigned, exceptions shall be so noted by the County Administrator. 



Policy and Fiscal Note 

Resolution No. 86-02/14 


I. Title: Approving a Collective Bargaining Agreement by and between Walworth County 
and the Deputy Sheriffs Association for the Period of January 1,2014 to December 31, 
2014 

II. Purpose and Policy Impact Statement: Adoption of this resolution will establish wage 
rates and conditions of employment with the Deputy Sheriffs Association for a one-year 
period. 

III. Budget and Fiscal Impact: The proposed agreement calls for a 2 ';4 percent wage 
increase, sufficient funds have already been included in the 2014 budget. 

IV. Referred to the following standing committees for consideration and date of 
referral: 

Committee: Human Resources Meeting Date: January 22,2014 

"ote: 5 0 

County Board Meeting Date: February 11,2014 

Policy and fiscal note has been reviewed and approved as an accurate statement of the probable policy and fiscal 
impacts associated with passage of the attached resolution. 

0"';'"~'1-/1.1,-( 711hwL~~-
David A. Bred Date I Nicole Andersen Date 
County Administrator/Corporation Counsel Deputy County Administrator Finance 
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WALWORTH COUNTY 

2014 DEPUTY SHERIFF NEGOTIATIONS 


TERMS OF TENTATIVE CONTRACT SETLEMENT 


(Revised as of February 6, 2014) 


1. ARTICLE I -- RECOGNITION AND FAIR SHARE Revise Section 1.01 to read as follows: 

1.01 	 Recognition. Walworth County recognizes the Association as the sole and 
exclusive bargaining representative for all regular Deputy Sheriffs Public Safety 
Employees in the Sheriffs Office, Walworth County, Wisconsin (hereinafter 
"employees"), excluding the Sheriff, Undersheriff, Captain, Lieutenant and all 
other employees. 

2. ARTICLE IV -- SENIORITY. Revise Section 4.04 to read as follows: 

4.04 	 Choice of Shifts. Deputies with more than three (3) years of service may choose 
their shifts by seniority within a division/work unit once per year. In 
determining seniority within a division/work unit, seniority shall begin when 
the employee is first assigned or re-assigned to a particular division/work 
unit. For the purposes of this Section, the following divisions/work units are 
recognized: Court Security, Drug Unit, Detectives, Process Service Servers, 
Patrol and Sergeants. 

Seniority in the Patrol DivisionlWork Unit continues to accrue throughout all 
years of employment, regardless of the division/work unit to which the 
employee is assigned. For example, an employee assigned to Court Security 
accrues seniority in the Court Security DivisionIWork Unit and in the Patrol 
DivisionIWork Unit. 

Effective January 1, 1989, all Juvenile Officers shall be reclassified to Detective. 
Hovlever, seniority rights of persons classified as Juvenile Officer or Detective on 
December 31, 1988, shall be grandfathered for the purpose of scheduling '1acation 
and compensatory time off. 

3. ARTICLE V - PROBATIONARY EMPLOYEES. Revise Section 5.03 to read as follows: 

5.03 	 Mandatory Residence. All Deputy Sheriffs employees shall reside within the 
State of Wisconsin and within Walworth County, or the contiguous counties of 
Rock, Jefferson, Waukesha, Racine or Kenosha. If at any time an employee 
should cease to reside in 'Nalv/orth County this residency area, he/she shall be 
deemed to have resigned from employment. 
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4. ARTICLE VII -- OVERTIME. Revise Section 7.02 to read as follows: 

7.02 	 Compensatory Time Option. Effective January 1, 2014, the combined banks of 
holiday and compensatory time will be divided into two separate banks. On 
or before June 1 2014, an employee may bank up to a maximum of+44 80 hours 
of compensatory time in lieu of overtime with no carryover from year to year 
or holiday pay. All accrued compensatory time off shall automatically be paid 
out to the employee on the employee's last pay check of that calendar year. 
Employees shall schedule compensatory time off in accordance with the present 
scheduling practices in effect in the department which may restrict the number of 
employees that management will approve to be off at anyone time. 

5. 	 ARTICLE VII -- OVERTIME. Revise Paragraphs A through D of Section 7.05 to read as 
follows: 

A. 	 "DivisionI\Vork Unit" for Overtime. For purposes of certain overtime 
assignments under this Section, overtime assignments shall be applied within 
division/work unit. "DivisionI\Vork Unit" shall include the following: Court 
Services Security, Drug Unit, PatrollPatrol Sergeants, Detective and Process 
Service. 

B. 	 Order of Call-in for Certain Overtime. Except as provided in (C), (D), (E), (F) or 
(G) below, this paragraph shall determine the order for selection of employees for 
overtime. Any employee off duty shall be subject to call-in overtime work in time 
of need. Employees qualified to perform the overtime work shall be called-in to 
work in the following order: (1) by greatest seniority within the same shift in the 
division/work unit; (2) by greatest seniority within the division/work unit, 
regardless of shift; (3) the greatest seniority within the bargaining unit, regardless 
of shift or division/work unit. In the event that insufficient numbers of employees 
are available for overtime work assignments, the least senior employee qualified 
to perform the work shall be required and obligated to perform such work. 

C. 	 Call-in of Employees With Special Skills. Employees may be called-in for 
overtime based on special skills and without regard to shift or division/work unit. 
The Sheriff or designee shall determine the special skill needed to complete the 
assignment. Employee(s) ,,"ith the special skills(s) shall be called in for overtime 
work in the following order: (1) by greatest seniority within the same shift in the 
division; (2) by greatest seniority 'tvithin the division, regardless of shift; (3) the 
greatest seniority within the bargaining unit. Documentation that the employee 
has satisfactorily completed requisite training or certification in the special skill 
shall be maintained in the employee's personnel file. 

D. 	 Call-in of Special Yffits Teams. All special units teams shall be created by the 
Sheriff and shall function in accordance with a written department policy 
approved by the Sheriff. A special team includes, but is not limited to, Crash 
Investigation Unit, SWAT and Dive Team. The Sheriff (or hislher designee) 
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shall detennine when a special HBit team is needed. Members of a special HBit 
team shall be called-in as directed in the policy. This subsection shall also apply 
to scheduled team meetings. Two hour minimum overtime pay shall apply unless 
the policy provides for overtime at actual time only. 

6. ARTICLE VIII -- HOLIDAYS. 

a. Revise Section 8.04 to read as follows: 

8.04 	 Holiday Pay. The employee shall, in addition to the regular pay for the time 
worked, bank eight (8) hours at the rate of one and one half (1 12) times the 
regular hourly rate for the time worked on a holiday only under the following 
circumstances: 

A. 	 Working an assigned shift 
B. 	 Called-in from off-duty 
C. 	 Alpine Valley Music Theatre 

On or before June 1,2014, an employee may bank up to a maximum of 120 
hours of holiday pay, which may be carried over from year to year. An 
employee may request to have some or all of these hours paid out at any time. 

Anything over eight (8) hours worked does not get additional holiday banked on 
it, and the employee may elect to be paid for the holiday. An employee not 
working on a holiday, or an employee working voluntary overtime for reasons 
other than set forth above, shall bank eight (8) hours of pay for each holiday. 

b. Add a new section to read as follows: 

8.05 Substitution of Compensatorv Time of a Scheduled Holiday. Employees may 
choose to take compensatory time off on a scheduled holiday, with prior 
approval from their supervisor and in conjunction with normal request for 
time off procedures. If approved, the time will be deducted from their 
compensatory time bank and hours equal to their scheduled day will be 
credited to their holiday bank. For those employees assigned to Court 
Security, for purposes of holiday under Section 8.02, the employee may 
choose to substitute compensatory time off for holiday off. 

7. ARTICLE IX --WAGES. Create a new section 9.06 to read as follows: 

9.06 	 Field Training Officer Stipend. A Field Training Officer shall receive an 
additional $2.75 per hour for all hours worked (including overtime hours) 
but only when performing assigned duties with a trainee. 

Re-number the remaining sections of this Article. 
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8. ARTICLE X -- VACATIONS. Revise Section 10.01 to read as follows: 
Estimated * * 

Anniversary Eamed* Earned Maximum 
Biweekly Yearly Accrual Limit 

Beg. An.:'lly. Year 0 Upon hire 3.080 hours 80.080 hours 160 hours 
Beg. Anni'l. Year 4 On the day 4.624 hours 120.224 hours 200 hours 
of your 4th anniversary 
Beg. A::..-~'1i'l. Year 9 On the day 6.160 hours 160.160 hours 240 hours 
of your 9th anniversary 
Beg. l~"lfliY. Year 19 On the 7.704 hours 200.304 hours 280 hours 
day of your 19th anniversary 

9. EXHIBIT "C" -- EMPLOYEE SUBSTANCE ABUSE POLICY. 

a. 	 Revise the second and third paragraphs of Section II, B on Reasonable Cause testing to 
read as follows: 

The Sheriff, or designee, will notify the employee when he/she has been ordered 
to undergo a drug/alcohol test for reasonable cause as soon as possible after that 
determination is made. The employee must immediately undergo this testing and 
then has the right to request a review later. If the employee does not believe that 
the County has reasonable cause to conduct a drug/alcohol test, the employee may 
request that Corporation Counsel, or designee, review whether reasonable cause does 
exist. The employee must request such a review within three (3) work days following 
the date the employee was ordered to under the drug/alcohol test. 

Corporation Counsel, or designee, shall review the situation within five (5) work days 
following receipt of the employee's request. The employee shall be required to 
undergo the drug/alcohol test during the review process. However, the drug/alcohol 
test results shall be received and maintained in a sealed envelope by the 
labor/employee relations director, and the sealed envelope shall not be opened, nor 
the test results disclosed, during the period of the review. 

If Corporation Counsel, or designee, determines that there is reasonable cause to 
believe the employee is using drugs or is under the influence or impaired by alcohol, 
the drug/alcohol test results may be used by the County to address the situation. If 
Corporation Counsel, or designee, determines that there is not reasonable cause to 
believe that the employee is using drugs or is under the influence or impaired b,y 
alcohol, the test results shall remain sealed and may not be used by the County in any 
way. 
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b. Revise Section II, C to read as follows: 

C. 	 Post-accident 

Employees may be required to undergo a drug/alcohol test whenever the employee 
reports a work-related injury or is involved a in a workplace accident which results in 
anyone or more of the following: 

1. 	 A fatality or personal injury requiring treatment by a medical practitioner or 
provider where the injury may result or actually results in lost time other than the 
day of the injury; 

2 	 Two or more accidents in a twelve month period regardless of the amount of 
property damage or extent of injury; or 

3. 	 An accident which is preventable or otherwise attributed to the conduct of an 
employee without regard to the amount ofdamage or extent of injury. 

The Sheriff, or designee, shall notify the employee whether he/she must undergo 
a drug/alcohol test as soon as possible after the injury or accident occurs. The 
employee must immediately undergo this testing and then has the right to 
request a review later. If the employee does not believe that the requirement to 
undergo a drug/alcohol test meets one of the three criteria above, the employee 
may request that Corporation Counsel, or designee, review whether one of these 
criteria has been met. The employee must request such a review within three (3) 
work days following the date the employee was ordered to under the 
drug/alcohol test. 

Corporation Counsel, or designee, shall review the situation within five (5) work 
days following receipt of the employee's request. However, the drug/alcohol test 
results shall be received and maintained in a sealed envelope by the Human 
Resources Director, and the sealed envelope shall not be opened, nor the test 
results disclosed, during the period of the review. 

If Corporation Counsel, or designee, determines that one of the criteria above 
has been met, the drug/alcohol test results may be used by the County to address 
the situation. If Corporation Counsel, or designee, determines that one of the 
criteria has not been met, the test results shall remain sealed and may not be 
used by the County in any way. 

10. ARTICLE XX -- DURATION. Revise Section 20.01 to read as follows: 

20.01 	 The Agreement shall become effective January 1, ~ 2014, and shall continue 
in effect through December 31, ~ 2014, and shall be renewed from year to 
year after December 31, ~ 2014, until such time as either party gives written 
notice to the other party to teITIlinate or amend such agreement on or before 
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September 1 of the preceding year. No provision of this contract shall continue 
unless otherwise required by law. 

11. CONTRACT LANGUAGE CLEAN-UP. 

a. 	 Change all references to "Labor/Employee Relations Director" to "Human Resources 
Director." 

b. 	 Change all references to "Deputy," "Deputy Sheriff' or "Officer" to "Employee." 

12. GRIEVANCE OVER HOLIDAY PAY. 

The Union agrees to withdraw, with prejudice, any and all grievances over the use of any 
type of paid leave on a holiday and to accept the County's termination of the past practice. 

13. 	 ARTICLE IX - WAGES AND SCHEDULE "A. Provide the following wage increases: 

Effective January 1,2014 2.50% across-the-board increase 

6 




!I 

'! 


R¢1CEIVEO 
WALWORfH COUNTY CLERK 

2Dl4fE& - 3 1ifil?2' U<JS\) \ 20 \L\ 



~~s 

L320~~ 


~OJ\\Q[)'{Jlk tD ; 

S3Sl{.S

~~ ldJ8 r- 3lL{ --1'*94

{ , 




February 2, 2014 

FEB 4 (,li4 
Walworth County Board of Supervisors 20\4 FEB -4 A" ,: 41 
PO Box 1001 

WALWORm COUNTY BOARD
Elkhorn, WI 53115 

Dear Walworth County Board of Supervisors, 

I have recently read in the newspapers that Walworth County is seeking to hire its own inspectors 
and take over the health inspections from the State of Wisconsin. I would like 10 express my opposi· 
tion to this plan. 

Walworth County businesses can NOT afford another licensing fee imposed by the county on top of 
those that are already being paid locally and to the State of Wisconsin. This will increase the cost of 
dOing business in a fiscally depressed economy. 

The State of Wisconsin has been doing a great job of inspecting local businesses over the years and 
I do not see the need for the County to duplicate their services. With the state of the economy, an· 
other fee on top of what businesses already pay is something that cannot be afforded. It may not 
seem like a lot to you, but many businesses are struggling under the weight of countless fees and 
regulations already on the books. One that duplicates what is already in place is not heeded or af
fordable to many businesses. . 

The County also does not need to unnecessarily add to its burden by expanding a department, hir
ing more people and increasing a budget that is already strained. It has been stated that this pro
gram will be financed through the fees passed onto the businesses; again, I repeat that busi
nesses CANNOT afford this. 

And what happens when the fees no longer cover the cost of the program? Do you increase the fees 
to an already overburdened business community or pass it on to the taxpayer who is often one and 
the same person? 

In closing, it would seem to me that this is a solution in search of a problem. Walworth County has 
not suffered any outbreaks of illness or death, the State is doing its job. 

Walworth County has many other problems that it needs to address and concentrate on and places 
where tax dollars can be better spent. 

Thank You for consideration in this matter. 

Sincerely, 

A Walworth County Taxpayer/Business owner. 



February 2,2014 

;,;t.CEIVEO 
WALWORTH COUNTY CLERK

Walworth County Board of Supervisors 

PO Box 1001 2014 FEB -1 AH~: 31t 
Elkhorn, WI 53115 

Dear Walworth County Board of Supervisors, 

I have recently read in the newspapers that Walworth County is seeking to hire its own inspectors 
and take over the health inspections from the State of Wisconsin. I would like to express my opposi
tion to this plan. 

Walworth County businesses can NOT afford another licensing fee imposed by the county on top of 
those that are already being paid locally and to the State of Wisconsin. This will increase the cost of 
doing business in a fiscally depressed economy. 

The State of Wisconsin has been doing a great job of inspecting local businesses over the years and 
I do not see the need for the County to duplicate their services. With the state of the economy, an
other fee on top of what businesses already pay is something that cannot be afforded. It may not 
seem like a lot to you, but many businesses are struggling under the weight of countless fees and 
regulations already on the books. One that duplicates what is already in place is not needed or af
fordable to many businesses. 

The County also does not need to unnecessarily add to its burden by expanding a department, hir
ing more people and increasing a budget that is already strained. It has been stated that this pro
gram will be financed through the fees passed onto the businesses; again, I repeat that busi
nesses CANNOT afford this. 

And what happens when the fees no longer cover the cost of the program? Do you increase the fees 
to an already overburdened business community or pass it on to the taxpayer who is often one and 
the same person? 

In closing, it would seem to me that this is a solution in search of a problem. Walworth County has 
not suffered any outbreaks of illness or death, the State is doing its job. 

Walworth County has many other problems that it needs to address and concentrate on and places 
where tax dollars can be better spent. 

nsideration in this matt?~ 

Sincerely, 

A Walworth Count 



\\,lseO~SI~ 

Nancy Russell 1t-cEIVED 
WAL\\ORTH COUNTY CLERK County Board Chair 

Jerry Grant
2014 FEB -1 PH 2: II County Board Vice Chair 

February 7, 2014 

Walworth County Board of Supervisors 

Re: Health Inspections 

Dear Supervisors: 

As you are probably aware by now, the Health and Human Services Board has 
been investigating the potential of taking over certain health inspections from 
the State of Wisconsin. This discussion has been going on for some time and 
will be the subject of a public input session on March 19 at 1: 15 PM. 

Please refer this letter to the Health and Human Services Board. As chairman of 

the HHS Board, I am encouraging my board to forward a recommendation to 

the county board after the input session is closed. 


Given the amount of time and effort that we have all put into the issue, I feel it 
is important that we make a final decision in this matter this term. I think it will 
cause further delay and will be unfair to new county board supervisors to 
require them to make a decision on this important issue without the benefit of 
months of study. 

While I fully anticipate that the HHS Board will report on this matter to the 

county board, in the event that it does not, I want to be clear, in advance, that I 

will be making a motion to call the item before a special meeting of the county 

board under section 2-65 of the Code of Ordinances. 


My intention is to circulate a petition for a special county board meeting to be 

held on Thursday, March 20, 2014 at 11:30 AM. 


v~y tru';i!JLJ-jyJ/
?!::lorant 

District 4 County Board Supervisor 

JSG/sh 



February 2, 2014 

RECEl'VED 
Walworth County Board of Supervisors 

PO Box 1001 FEB 1 0 2014 
Elkhorn, WI 53115 

WALWORTH COVN'lY ADMINISTRATION 
Dear Walworth County Board of Supervisors, 

I have recently read in the newspapers that Walworth County is seeking to hire its own inspectors 
and take over the health inspections from the State of Wisconsin. I would like to express my opposi
tion to this plan. 

Walworth County businesses can NOT afford another licensing fee imposed by the county on top of 
those that are already being paid locally and to the State of Wisconsin. This will increase the cost of 
doing business in a fiscally depressed economy. 

The State of Wisconsin has been doing a great job of inspecting local businesses over the years and 
I do not see the need for the County to duplicate their services. With the state of the economy, an
other fee on top of what businesses already pay is something that cannot be afforded. It may not 
seem like a lot to you, but many businesses are struggling under the weight of countless fees and 
regulations already on the books. One that duplicates what is already in place is not needed or af
fordable to many businesses. 

The County also does not need to unnecessarily add to its burden by expanding a department, hir
ing more people and increasing a budget that is already strained. It has been stated that this pro
gram will be financed through the fees passed onto the businesses; again, I repeat that busi
nesses CANNOT afford this. 

And what happens when the fees no longer cover the cost of the program? Do you increase the fees 
to an already overburdened business community or pass it on to the taxpayer who is often one and 
the same person? 

In closing, it would seem to me that this is a solution in search of a problem. Walworth County has 
not suffered any outbreaks of illness or death, the State is doing its job. 

Walworth County has many other problems that it needs to address and concentrate on IIId p'ces 
where tax dollars can be better spent. .: ~ 

.." a 
m ;;;;:S:..t 
o:J ~f'l 

Thank You for consideration in this matter. ;;c-"o orr: 
c< 

;s- %('11 

Sincerely, ::z ~o 
\A.. 

c.n ~ N 

A Walworth County Taxpayer/Business owner. 



February 2,2014 RECEIVED 
Walworth County Board of Supervisors 


FEB 1 0 2014
PO Box 1001 

Elkhorn, WI 53115 
WALWORTH COUNlY ADMINISTRATION 

Dear Walworth County Board of Supervisors, 

I have recently read in the newspapers that Walworth County is seeking to hire its own inspectors 
and take over the health inspections from the State of Wisconsin. I would like to express my opposi
tion to this plan. 

Walworth County businesses can NOT afford another licensing fee imposed by the county on top of 
those that are already being paid locally and to the State of Wisconsin. This will increase the cost of 
doing business in a fiscally depressed economy. 

The State of Wisconsin has been doing a great job of inspecting local businesses over the years and 
I do not see the need for the County to duplicate their services. With the state of the economy, an
other fee on top of what businesses already pay is something that cannot be afforded. It may not 
seem like a lot to you, but many businesses are struggling under the weight of countless fees and 
regulations already on the books. One that duplicates what is already in place is not needed or af
fordable to many businesses. 

The County also does not need to unnecessarily add to its burden by expanding a department, hir
ing more people and increasing a budget that is already strained. It has been stated that this pro
gram will be financed through the fees passed onto the businesses; again, I repeat that busi
nesses CANNOT afford this. 

And what happens when the fees no longer cover the cost of the program? Do you increase the fees 
to an already overburdened business community or pass it on to the taxpayer who is often one and 
the same person? 

In closing, it would seem to me that this is a solution in search of a problem. Walworth County has 

not suffered any outbreaks of illness or death, the State is doing its job. 


::IE 
~ :>- ;-

Walworth County has many other problems that it needs to address and concentrate on ~ pl~es 
where tax dollars can be better spent. SJ ~i~-, 

c:'
r 

,o orr: 
Thank You for consideration in this matter. 	 .. ~~ 


:s ~o 

~.. 

Sincerely, 0,.....- (II 

N 


~~ 
~~ 
A Walworth County Taxpayer/Business owner. 



SCOTT WALKER 
OFFICE OF THE GOVERNOR P.O. Box 7863 

STATE OF WISCONSIN MADISON, WI 53707 

January 31, 2014 

Ms. Kimberly S. Bushey 
County Clerk 
Walworth County 
PO Box 1001 
Elkhorn, WI 53121-1001 

Dear Ms. Bushey, 

Thank you for contacting my office with your resolution. I appreciate the chance to hear 
from communities all across Wisconsin. 

As a former county executive, I appreciate all of the day to day work that is done to keep 
government functioning at the local level. Furthermore, I am committed to staying up-to
date on the many issues facing Wisconsin. 

Thank you again for sharing your resolution with me. I will keep your thoughts and ideas 
in mind. Please stay in touch as we work together to move Wisconsin forward. 

Sincerely, 

rr 
Scott Walker 
Governor 
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WISCONSIN IS OPEN FOR BUSINESS 
WWW.WISGOV.STATE.WLUS. (608) 266-1212. FAX: (608) 267-8983 

WWW.WISGOV.STATE.WLUS

